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The Society  

• The objects of the Society shall be to; 

• 1) promote the study of ecology and the 
application of ecological knowledge in all 
its aspects; 
• 2) publish the New Zealand Journal of 
Ecology; and 
• 3) foster collaboration and 
communication amongst ecologists. 



New Zealand Journal 
of Ecology 



NZ J Ecology 
Recent changes and news 
• Transition to online only (in 2019) 
• Retaining cover artwork 
• Remaining open access 
• New manuscript management system 
• Technical Editor Katherine Russell back 
from parental leave thanks to James 
Brock for filling in 
• Working with Science Media Centre to 
highlight latest ecology 



Special issue in 
Mātauranga Māori 

Guest editors - Cilla Wehi, Tara McAllister, 
Jacqueline Beggs, Amanda Black, Melanie 
Mark-Shadbolt, Shaun Oligive 



NZ J Ecology future? 

Important considerations 
• Revitalise early career reviewer 
mentoring scheme 
• Remain under the control of the Society 
• Retain open access with papers available 
online -> quality NZ ecology accessible 
to all 
• Key activity of the NZES 
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Stategic plan 2019-2023 
 
Thanks to Simon Moore (Chair), Clayson Howell, 
Bruce Burns, Gretchen Brownstein, Rachel Nepia 
 

https://
newzealandecology.
org/strategy 



Kauri Trust Fund 

• Was established in 2004 for the following 
charitable purposes: 
•  To promote ecological science by improving 

communications among ecologists and other 
specialists; 
•  To foster ecological research and applications 

of ecological knowledge; and 
•  To improve ecological education at all levels. 

• Was used for the kauri seed scholars 
programme from 2010 to 2016 



Kauri Trust Fund 

• New initiative for 2019 Hot Topics 



Communications – 
website, emails 



Communications - 
newsletter 

Quarterly and 
archived back 
to 1984 



Social media 
@nzecology 

• Twitter 

• Facebook 

Tweets about - 
NZ Ecology 

NZ Science system 
Job and student 

opportunites 
Tag us for rewteets 

  



#SummerFieldworkNZ	  



Social media 

• Twitter 

• Facebook 

3800 followers 



Equity and Diversity 
Diversity statement 
For the best outcomes for ecology and conservation in New Zealand, the NZES is 
committed to active enhancement of equity and diversity within the society and more 
broadly. 

Our commitment 
The New Zealand Ecological Society aims to promote the study of ecology and the 
application of ecological knowledge in all its aspects. The society also strives to foster 
an inclusive and supportive culture for students, scientists, professionals and other 
people interested in ecology. 
As a society, we embrace the rich heritage of Māori culture in Aotearoa New Zealand 
and we recognise our obligations under the Treaty of Waitangi. We acknowledge the 
wisdom of mātauranga Māori and the role that it plays in protecting and restoring our 
unique ecosystems. 
We welcome participation by all individuals regardless of age, culture, ethnicity, gender 
identity or expression, physical or mental difference, politics, race, religion, sex, sexual 
orientation, socio-economic status or subculture. 
The society is committed to actively addressing bias against women, Māori, Pacifica 
and other under-represented groups. We will actively work towards enhancing 
opportunities for under-represented groups by doing the following things. 



Equity and Diversity 
1  We encourage all members to nominate those from under-represented groups for awards and prizes 

2  We will ask organisers of our annual conference to consider diversity when inviting speakers and 
session chairs. We aim for at least 40% of panel members to be female and there should also be an 
ethnic mix on all panels. 

3  We will develop a code of conduct for conferences 

4  We will establish a mentoring scheme for members who identify as under-represented minorities 

5  We will collect data on gender and ethnic diversity of our members and we will publish this annually 
as anonomised data 

6  We will continue the NZ Journal of Ecology reviewer mentoring scheme 

7  We will develop a database of speakers that can be used to help identify suitable invitees from 
under-represented groups and update links to similar databases 

8  We will endeavour to support someone from an under-represented group with a travel award for our 
annual conference 

9  We will do a stocktake of diversity of academics, students and scientists in crown research 
institutions in ecology on a regular basis 

We will review this diversity statement and action plan every three years 



Mentoring scheme 
• Mentors will be established ecologists (post-
doc or 3 years work experience upwards) 
• Mentors not required to be NZES members 
but will be encouraged to join 
• Mentees will be students and early career 
ecologists (post-docs and less than 3 years 
work experience) 
• Mentees need to be members of NZES 
• Mutual learning and network building 
opportunity 
• Questionaire to help us match mentors and 
mentees – look out for more details early 
next year 



Member survey 2017 

• 197 respondents: 161 current members, 11 
past members, 19 have never been members 
and 6 unsure of their membership status  



Member survey 2017 

How well is NZES doing in achieving objectives 



Member survey 2017 

How important 
are the following 
benefits and 
services to you? 



How satisfied 
are you with 
member 
benefits? 



Member benefits 
• Conference 
discount 
• Discounted page 
charges 
•  Email updates 
• Student 
conference 
support 
• Student prizes 
• Mentoring 
scheme coming 
soon 



Let’s continue the conversation 
 
Ngā mihi nui 
 
@nzecology @LoraxCate 


